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Discrimination
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Resilient
Workforce

We seek to bring about changes that really matter;
when meaningful differences are made we know we

are on the right track.

We embrace a continuous improvement mindset;
we constantly ask ourselves can this be better and
how can we improve in what or how we do things. 

Professional partnerships are vitally important to our
overall success. We welcome them, and we strive to

strengthen and protect them.

We are committed to all aspects of good governance,
and principles of responsibility and accountability.

Decision-making is transparent, timely and
communicated effectively.

Maintaining good mental health and wellbeing is
critically important and we strive to ensure that

every one of our team has the support they need to
stay well at work.

These are fundamental rights that every LGBTIQ+ person
is entitled to. We will always advocate for our staff,
volunteers and community, and this is central to all

areas of our work. 


