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Name of Service:

Gay and Lesbian Community Services of WA (Inc)

ABN 57 648 379 285

Abbreviation: 

(GLCS)
Counselling Number
(08) 9420 7201
Mon – Fri 7:00 pm to 10:00 pm 
General



Tue 1:00 – 4:00 pm 
Youth Specific



Wed 7:00 pm – 10:00 pm 
Women’s Counsellor

Administration 
(08) 9486 9855
Mon – Fri 12:00 pm – 5:00 pm

Fax
(08) 9486 9855
24 hours / 7 days

Street & Postal Address
City West Lotteries House



Room 1



2 Delhi Street



West Perth WA 6005

Internet Address

www.glcs.org.au
Email Address

admin@glcs.org.au
Donations over $2 are tax deductible. Registered charity 18087

The Service

The Gay and Lesbian Community Services (GLCS) has been providing support, information and resources to the Western Australian community for the past 30 years.  We are a non-profit, community based organisation, financed primarily through fund-raising, donations, memberships and grants.

Brief History

The GLCS was established in 1974 as the Homosexual Counselling and Information Service of WA. In 1984 the name was changed to the Gay Counselling Service of WA (Inc) and the organisation became an incorporated body.  In keeping with worldwide trends to recognise the contribution and needs of women in the community, the name of the service was changed in 1990 to the Gay and Lesbian Counselling Service of WA (Inc). In 1999 the name was changed again to the Gay and Lesbian Community Services of WA (Inc) to reflect the wider range of services that GLCS provides.

GLCS Mission Statement

· The GLCS provides a positive image of the gay and lesbian lifestyle, identity and point of view to both the gay and lesbian community.

· The GLCS provides a service which allows people to explore homosexuality as it relates to them personally, without judgement or prejudice. Included in this are issues specific to homosexuality such as identity formation and coming out, as well as general issues such as relationship difficulties.

· The GLCS sees itself as a part of the gay and lesbian community and considers it vital that strong links are maintained with the community.

· In some areas the GLCS may adopt the position of acting as a voice for the gay and lesbian community.

· The GLCS has an educational as well as counselling role, both in the gay and lesbian community and in the general community.

· The GLCS is able to provide a range of counselling options including information provision, active listening, referrals and interviews.

Lanie Chopping 

Director

Our 30th Birthday year has seen an exciting and fulfilling year for myself and other GLCS Board, Staff and Volunteers.

 

After our last AGM we welcomed new additions Keith Marshall (Treasurer), Craig Comrie (Members Representative) and Rob O'Hare (Secretary); seasoned Volunteers Leonie Bigwood (Assistant Director - Professional Development) and Shane Colqhoun (Counsellors Representative) to the existing Board of myself (Director), Zoe Warwick (Assistant Director - Administration), David Malthouse (Facilitators Representative) and Pat Wilson (Community Representative (PFLAG) as the 2004 Board.

 

During the year we welcomed Meredith Turnbull (Community Representative), Michael Scott (Community Representative) and Bonita Travers (Community Representative) as important additions for differing time periods.

 

We say farewell and a big thanks to many of the 2004 Board and whilst a small number of us have nominated to stay for 2005 we hope that the year ahead will bring an opportunity to support new Board members to take over leadership positions within the organisation.

 

Adding to our existing group of committed and inspiring Counsellors we provided Counsellor Training to a new group of Volunteers currently commencing their supervised work with the service.  Thanks to the dedication and professionalism of Facilitators Mark Woodman and Bonita Travers we now have what we beliveve is one of the best training programs for Telephone Counselling anywhere in Australia.

 

Changing expectations of the client base has lead us to put our Women's Sub-Group "Womenspace" into abeyance and we have continued to face the challenges of providing effective support and supervision to our Men's Sub-Group 26Up.  We have developed some strategies in this area and we hope 2005 proves a good year for improvements in this area.  Our Women's Workshop program Women On Women continues to go from strength to strength and is a cresit to the committed group of Women involved.

 

We were able to provide a placement opportunity for Michelle Hunter this year, which proved of great benefit to both Michelle and GLCS.  During her time with us she produced a grant application for Lotterywest which we have received very positive feedback about.  We hope to have news on approval in early September 2004.  The grant will allow us to refurbish the office space, purchase new equipment, provide training to our Board regarding Governance and develop a written policies and procedures manual. 

 

Whilst our Health Department core funding remains, it remains and the same small amount and remains a problem for us in terms of a lack of adequate resources.  We hope to be able to negotiate improved funding levels with the Health Department before the end of 2004.

 

2004 saw the continuation and will see the completion of our projects "Same Sky" and

"Celebrating Diversity" in partnership with the WA Aids Council, PFLAG and the Freedom Centre.

 

“Same Sky” has been an outstanding success, thanks to the hard work and enthusiasm shown by the new project officer, Jaye Edwards. Jaye has spent the year travelling around the state providing vital training, support and resources to many workers and to young people and their families in regional centres. While the main targets of the Same Sky project have been Bunbury, Albany, Geraldton and Kalgoorlie, Jaye has been able to reach many other towns, providing essential support to isolated populations.

 

"Celebrating Diversity" has also proved highly successful with great work being done in the following areas:

· building the capacity of GLCS, Freedom Centre and PFLAG to meet the peer support and referral needs of gay and lesbian people and their families

· building the capacity of GLCS, Freedom Centre and PFLAG to provide collaborative and sustainable professional development and professional support to mainstream family, health and community service providers

· working collaboratively with community legal advice services and family and community services to build sustainable links and joint initiatives to ensure a smooth implementation of law reform education

· assisting local service providers and community initiatives to outreach to the target groups and resourcing that interaction

The outstanding and consistently dedicated contribution from Sandra Norman as the Project Worker has been truly inspiring.

 

Sandra has continued as "the rock" of GLCS and is deserving of immense praise from all of us at GLCS and in the GLBTIQQ community, we don't know what we'd do without her!

 

We look forward now to another vibrant Pride Festival and to our exciting 30th Birthday Party in November.

 

Leonie Bigwood

Assistant Director (Professional Development)

I would like to thank the members of GLCS for their faith in me in the position of Assistant Director of Professional Development. I would like to thank a number of people within the organisation. Firstly to the Board of 2003 – 2004 for an outstanding year and a special thanks to Lanie for exceptional leadership. Thanks go to Sandra for the time effort and commitment she has given to GLCS above and beyond her job description. A special thanks goes to Shane Colquhoun for the outstanding job he has done as Counsellors Representative, and then to step into the role as Facilitators Representative when the need arose. Thanks go to David Malthouse for his effort at the beginning of the board term.

The counsellors have been wonderful again this year and I would like to thank each and every one of them for their time, effort, skills and commitment to GLCS. The Counselling Course was again was an outstanding success this year and we have a number of new trainee ready and able to take calls. A huge thanks goes to Mark and Bonnie for their incredible facilitating session and commitment to the Counselling Course. Also I would personally like to thank Mark Woodman for the absolutely amazing job he has done on re – writing and perfecting the Counselling Course.

Thanks to the facilitators for the good job there are doing. This year ‘WOW’ (Women on Women) has been very successful and I look forward to see more courses run. Facilitator training was held again this year with a good influx of women and a few men to continue GLCS’s commitment to the community. I love forward to seeing the sub-groups thrive in the coming year. 

This has been a year for me to focus on the many volunteers of GLCS. A survey was sent out and from the responds training and debriefing session where organised on six weekly basis. These sessions have been somewhat successful and I would like to thank Sandra, Shane and Zoe for their ongoing involvement and support. Thanks go to the counsellors and facilitators that have shown up for these session. I belief they are a valuable part of the training and development for GLCS volunteers and would like them to continue next year with an even greater rate of attendance.

Finally I would like to take a moment to thank my loving partner Marnie who have been a huge support and there when I need a hug
Shane Colquhoun

Counsellors’ Representative

Facilitators’ Representative

My major objective for 2003-04 was to improve communication with, and support for, our volunteer telephone counsellors.

This has involved:

· Surveying 29 counsellors in October 2003 regarding communication, training and support needs.  79% responded confirming training, support and communication as the top issue and priority.

· Simplifying forms and introducing an email option for quarterly Roster Returns and Rosters.  The revised form includes a section to provide the counsellors representative with any general comments.

· Introducing an annual program of six weekly training workshops combined with counsellor debrief meetings based on topics requested by counsellors in a separate training needs survey.

· Introducing a quarterly e-newsletter (hard copy also available) for counsellors with information on GLCS, articles on relevant issues and general community information.

· Developing relationships with WA Aids Council counselling services staff to provide assistance and support across both organizations.

· Moving the evening shift time to an earlier 7.00pm start based on analysis of ‘lost’ calls earlier in the evenings.  It was also agreed to not provide a counselling service on public holidays due to the low number of calls. 

It has been a challenging year with ‘active’ counsellor numbers varying throughout.  Unfortunately, only a small number of 2003 graduates from the training course went on to complete their supervised calls and become ratified making it difficult to fill all the shifts in a number of rosters.  Thanks must go to those counsellors who agreed to help out by doing extra shifts.  There are currently seven 2004 trainee counsellors taking supervised calls which will provide an important boost to ratified counsellor numbers over the next few months.

The survey indicated 91% of counsellors would attend debrief meetings every 2 – 3 months, yet attendance at the training workshops and debrief meetings has been far less than that.  A continuing challenge is how to improve attendance and provide on-going professional development and support to our counsellors to ensure a quality counselling service is provided by GLCS.

Motivation, communication, acknowledgement, provision of information, training and support for our volunteer counsellors continue to be the important issues they were 12 months ago.  I thank all our wonderful counsellors for providing the outstanding and highly professional service that you do to our community.  Thank you for the opportunity to be involved and to assist in a small way in hopefully making things a bit better.

Sandra Norman

Celebrate Diversity Project Officer

Office Administrator

The big shift this year was staff changes. Following the resignations of the two previous project officers, I was employed to complete the Celebrate Diversity project and Jaye Edwards to complete the Same Sky project.

As part of Celebrate Diversity we’ve been able to do more of what we were already doing, both within GLCS and working with other organisations.

Within GLCS, we’ve been able to put better support in place for our existing volunteers. We now have regular de-brief meetings for counsellors and for facilitators, so that these volunteers can give us feedback about their work and tell us about any difficulties they may be having. We surveyed all the volunteers and designed a series of training sessions in areas where volunteers identified a need for professional development. We have better communication with counsellors and facilitators thanks to Shane’s wonderful e-news. We also have more opportunities for social interaction with the regular monthly breakfasts.

We’ve also improved the training for new volunteers. Both the counsellor training and the facilitator training courses have been updated and are in better shape than ever. The Women on Women course has also undergone some refinement to better meet the changing needs of same sex attracted women.

We’ve continued to improve our volunteer systems, with a better selection process and better record keeping but more work still needs to be done. We have a new volunteer, Brad McKay, who is very keen to help us in this area.

Upgrades of our IT system have streamlined the office enormously. We now have 3 good computers in a local network so that all can now access the printer and the internet connection. This has allowed us to set up a counsellors’ email address for information enquiries, to ease the burden on the administrator. The GLCS website also received a complete overhaul and is now a thing of beauty. There is tremendous potential to extend the functions of the website in the future.

The Equality Rules project is continuing very successfully. We held a community forum on lesbian and gay parenting during the last Pride festival and had over 60 participants. We have increasing numbers of requests for information on this subject from prospective parents and also from students and the media. This is such a growing area of interest that we have started a small project with the Community Legal Centres Association to produce some facts sheets on the topic. 

We’ve also re-launched the Equality Rules website with all the detail from the very popular legal information booklets. This was completed just in time as we have run out of the booklets and need to consider re-printing.

We’ve done a lot of work with other organisations in the past year, to make them aware of all our services and to give them more skills to deal with same sex attracted clients.

Jaye and I have been updating the Clearing the Way training package and delivering training to various organisations. Jaye has been using Clearing the Way extensively in her work in regional areas. Garry Sattell (WAAC) and I did a half-day training to the company CASM, who’ve taken over the administration duties for Pride. Darren Lloyd (Youthlink) and I co-facilitated a full-day workshop on Working with Same Sex Attracted Young People, which was run as part of the Youthlink training calendar. GLCS and Perth Inner City Youth Services have jointly applied for a tender to work with all SAAP agencies in WA and this would include providing training for staff.

In addition to this formal training there have also been talks to school groups and youth workers and  information stalls at University Orientation days and Sexual Health workshops.

Overall it’s been a very busy year and now that the project is completed I’ll be taking a short break. I’m going on leave for 6 weeks but I’ll be back in time for the birthday celebrations!

Jaye Edwards

Same Sky Project Officer

The past 12 months of Same Sky has been quite an adventure!  With a new project officer – me, jaye edwards – and re-location of the base to Bunbury, the project has made significant progress toward achieving all of the stated objectives.

Perhaps the most successful component of Same Sky was the networking, training and collaboration with other agencies and community groups.  Well over 50 agencies made contact with the project in the South-West alone.  Attendance and participation with the South West Youth Co-ordinating Network meetings and events ensured regular updates were delivered to all workers and agencies who work with youth.  

Meaningful relationships were formed with service providers who are willing to maintain the objectives of Same Sky within their own agencies in Albany and Geraldton.  Limited contact was made with Kalgoorlie.  However, a few key contacts were established in the region.  14 Participants attended a session of Clearing the Way, another 14 were exposed to the project via my attendance to the Goldfields Youth Co-ordinating Network meeting, I gave a live interview on the Goldfields ABC radio and resources were left with key agencies who have contact with youth including Centacare, DCD, Centrelink and health and mental health services.  $600 funding from DCD Office of Children and Youth also saw delivery of CTW to 14 participants in Esperance (who all received copies of all resources).  

CTW sessions were delivered to 14 service providers in Albany, 9 staff members from Albany senior high school and 2 from North Albany high school.  14 service providers completed the training in Geraldton.  As I was working closely with agencies in and around Bunbury no CTW sessions were delivered as I had the opportunity for educating workers in a more intimate format.  However, a 2 hour training session was delivered to 25 youth service providers from across the South West.  3 lectures were delivered to ECU social work sessions and a one hour session was delivered to the Cert. 4 Youth Work students at Busselton TAFE.  At each of these forums resources were distributed and the partner agencies promoted.  3 newspaper articles have been published in regional press regarding Same Sky, which generated healthy public debate regarding the issues of sexual diversity.

Over 500 You’re Not Alone booklets and 400 Someone You Love booklets were distributed around the state.  A similar number of Freedom Centre postcards were distributed.  Over 200 GLCS pamphlets and brochures were distributed as were P-flag brochures and WAAC information.  Sandra and I collaborated with Simon Yam to develop a joint Same Sky/Celebrate Diversity poster showing images of gay couples of different ages and ethnicities stating “Everyone is Welcome Here”.  1000 were printed and already over 100 have been distributed throughout regional areas.  

Since reporting began in May an average of nearly 5 people a day log onto the rural page of the Freedom Centre website.  Over 60 young people have had direct contact with the project via telephone, email or through the Freedom Centre.  In February a FC was started in Bunbury, which operates once a fortnight on a Friday night.  Approximately 35 young people have accessed this service.  A FC is operating in Geraldton too.  It is still in development and is running with the assistance of the Police Diversity Officer in the region.  A focus group with 12 young people from Geraldton was held recently.  The issues that these young people were dealing with was quite alarming – homelessness, drug and alcohol abuse, transgender issues, assault – sexual and physical, STI’s, family conflict, mental health, self-harming and suicide attempts.  Many of the most at risk young people have been linked in with local services but are also attending the FC retreat planned for mid-September.  I was also invited to the Youth Advisory Council Conference held in Boyup Brook late in July.  58 young people, predominately from very small rural communities from across the South West and Great Southern were separated into 4 groups them each group engaged in a 20 discussion regarding youth sexuality issues with me.  This forum was the most rewarding for me as extremely homophobic attitudes were readily expressed thus I had the opportunity to address these views.  Many of the young people were prepared to challenge homophobic views and assert the ‘normalcy’ and existence of queer youth.

P-flag has been difficult to promote.  It has become apparent that parents are reluctant to engage in the support group – even if they acknowledge that it would be useful.  For this reason we have started negotiating with P-flag Perth and local service providers, particularly in Bunbury and Geraldton about adjusting the model to include service providers who would operate as a pivot point into the group or even ‘buddy’ contact with other parents.  We have managed to recruit a few P-flag parents in each of the regions however linking them in with each other may be a short fall of the project.  On a positive note several P & C associations of high schools were contacted about Same Sky and I had the opportunity to address the Albany SHS P&C recently.

Same Sky has reached services providers in each of the target areas and offered education, liaison and training.  Young people have engaged with the Freedom Centre via information technology or in person via the Bunbury and (forming) Geraldton groups.  Parents have not been as forth coming as hoped but education and liaison with other service provider has ensured that resources and the details of support services (P-flag) have become well known in each of the regions.  As we move into the last month of the project I will be focussing on collating accurate evaluative data and putting together a best practice model of working with youth sexual diversity in regional areas.

It has been an enormous 12 months for me as the Same Sky Project officer.  I am very proud to present the above information to you knowing that what is written here is only a glimpse of the impact that the 4 partner agencies have managed to make in the 4 target regions.

Keith Marshall

Treasurer

Financially, the year has been adequate for GLCS

The account details are attached, however some summary points are worth noting.

In terms of Income and Expenditure, we made a profit $4,359.00 with is good given our loss of $5,345.00 in the previous financial year.  This was made up of income of $60824.53 and expenses of $56465.04.  The income was dominated by the Health Department Grant, $30022.70 that was acquitted during the year. The other main income was from the two projects that GLCS is in partnership with WAAC, Freedom Centre and PFLAG.  

The major expenses for the year comprised of

· Sandra’s Wages and Superannuation 
$35504.35

· Rent




$6901.92

· Insurance



$2,471.76

· Telephone



$2,883.75

· Office Supplies



$2,463.81

In summary, the value of the accumulated Funds increased from $39,158 in 2003 to $43,517.

The financial future of GLCS continues to remain positive, however it is still reliant on one main provider to meet it’s ongoing commitments. Furthermore the main funding is not recurrent and needs to be applied for each year. Given the shock announcement of funding cuts to NGO’s early this financial year it is more important that ever to look at diversifying our sources of income. As such this year the board have invested a lot of time into marketing and sponsorship activities this year with the commencement of a marketing sub-group. I would particularly like to thank Zoe Warick, Assistance Director (Administration) for overseeing this group. The challenge for the organisation in the future will be to seek ongoing funding from multiple sources for our core service that is not linked to project outcomes.

An additional funding concern is that as of the 31st August 2004 our project funding for the Celebrate Diversity Project will end signalling the reduction in Sandra’s hours. As such it will be vital over this financial year to increase revenue or gain additional volunteer support in our to maintain our current service delivery levels. The board will soon be marking a discussion about using part of our profits from previous years to fund our additional support needs for this financial year.

On a more personal note, I will be moving to Brisbane in November  and I am be looking for a replacement Treasurer, if any of our membership are interested then please feel free to contact the GLCS office for my details.   

I would personally like to thank both the Board and Volunteers for everything that you have contributed to GLCS this year. 

	  Profit and Loss Statement

	For the Year Ended 30th June 2004

	
	
	
	
	
	
	
	

	
	
	
	2004
	2003
	
	Notes

	Income
	
	
	
	
	
	
	

	
	Donations
	
	1386
	
	542
	
	
	

	
	Acquittal of Unaccounted Members Funds
	0
	
	0
	
	
	

	
	Fundraising
	
	
	
	
	
	
	

	
	
	Fair Day
	267
	
	113
	
	
	
	

	
	
	Phillipa Whole
	0
	
	0
	
	
	
	

	
	
	Sexpo
	0
	
	86
	
	
	
	

	
	
	Quiz Night
	0
	267
	0
	199
	
	
	

	
	Grants
	
	
	
	
	
	
	

	
	
	2 x Project
	25,514
	
	4,311
	
	
	
	

	
	
	Health Department
	30,023
	
	30,025
	
	
	
	

	
	
	Law Society of WA
	0
	
	0
	
	
	
	

	
	
	Lesbians Inc
	0
	
	0
	
	
	
	

	
	
	Town of Vincent
	0
	55,537
	0
	34,336
	
	
	

	
	Interest
	
	398
	
	530
	
	
	

	
	Membership Dues
	
	1,841
	
	2,075
	
	
	

	
	Training - At cost
	
	1020
	
	2,221
	
	
	

	
	Training - Full Fee
	
	280
	
	318
	
	
	

	
	Miscellaneous Income
	
	95
	
	10
	
	
	

	
	Insurance Claim
	
	
	
	614
	
	
	

	
	Total Income
	
	60,824
	
	40,844
	
	
	

	
	
	
	
	
	
	
	
	
	

	Expenditure
	
	
	
	
	
	
	

	
	Advertising
	
	1,781
	
	1,055
	
	
	

	
	Bank Service Charges
	
	270
	
	525
	
	
	

	
	Books and Publications
	
	80
	
	64
	
	
	

	
	Depreciation Expense
	
	904
	
	877
	
	
	

	
	Events
	
	
	
	
	
	
	

	
	
	Quiz Night
	0
	
	0
	
	
	
	

	
	
	AGM
	0
	
	53
	
	
	
	

	
	
	Strategy Planning Day
	0
	
	53
	
	
	
	

	
	
	Volunteers Open Night
	0
	0
	72
	178
	
	
	

	
	Facilitated Groups - Women's Space
	
	0
	
	0
	
	
	

	
	Facilitated Groups - 26UP
	
	0
	
	12
	
	
	

	
	Gifts and Donations - Expense
	
	50
	
	36
	
	
	

	
	Insurance
	
	2,472
	
	3,361
	
	
	

	
	Interest Expenses
	
	0
	
	2
	
	
	

	
	IT Peripherals
	
	585
	
	3
	
	
	

	
	Internet Hosting
	
	68
	
	45
	
	
	

	
	Merchandise
	
	155
	
	48
	
	
	

	
	Miscellaneous
	
	108
	
	48
	
	
	

	
	Money Stolen
	
	0
	
	92
	
	
	

	
	Other Stolen Items
	
	0
	
	399
	
	
	

	
	Office Supplies
	
	
	
	
	
	
	

	
	
	Laminating
	0
	
	3
	
	
	
	

	
	
	Photocopying
	1,273
	
	1,075
	
	
	
	

	
	
	Postage
	479
	
	800
	
	
	
	

	
	
	Transparencies
	96
	
	33
	
	
	
	

	
	
	Stationary
	615
	2,464
	601
	2,513
	
	
	

	
	Pride
	
	
	
	
	
	
	

	
	
	Fairday
	144
	
	267
	
	
	
	

	
	
	Parade
	0
	144
	873
	1,141
	
	
	

	
	Printing and Reproduction
	
	127
	
	
	
	
	

	
	Professional Fees
	
	
	
	
	
	
	

	
	
	Auditing
	147
	
	135
	
	
	
	

	
	
	Facilitators
	660
	807
	330
	465
	
	
	

	
	Professional Training
	
	0
	
	0
	
	
	

	
	Rent
	
	6,902
	
	6,158
	
	
	

	
	Rounding
	
	0
	
	0
	
	
	

	
	Security
	
	80
	
	215
	
	
	

	
	Staff Training
	 
	0
	
	462
	
	
	

	
	Subscriptions
	
	315
	
	297
	
	
	

	
	Telephone
	
	2,884
	
	3,084
	
	
	

	
	Training Costs
	
	
	
	
	
	
	

	
	
	Facilitators Expense
	
	
	330
	
	
	
	

	
	
	Other
	698
	698
	336
	666
	
	
	

	
	Travel & Entertainment
	
	66
	
	
	
	
	

	
	Volunteer Expenses
	
	0
	
	
	
	
	

	
	Wages
	
	
	
	
	
	
	

	
	
	Superannuation - Sandra
	3,079
	
	1,958
	
	
	
	

	
	
	Wages - Sandra
	32,426
	35,505
	22,527
	24,485
	
	
	

	
	Total expenditure
	
	56,465
	
	
	
	
	

	NET SURPLUS / (DEFICIT)
	
	4359
	
	-5,345
	
	
	


	Balance Sheet

	For the Year Ended 30th June 2003

	
	
	
	
	
	
	

	
	
	
	2,003
	
	2,003
	Notes

	Accumulated Funds
	
	
	
	
	
	

	
	Retained Earnings Brought forward July 1
	39,158
	
	
	44,558
	

	
	Net Surplus (Deficiency) for the year
	
	4359
	
	
	-5,400
	

	
	Retained Earnings at June 30
	
	43,517
	
	
	39,158
	

	
	
	
	
	
	
	
	
	

	Total Accumulated Funds
	
	43,517
	
	
	39,158
	

	
	
	
	
	
	
	
	
	

	Assets
	
	
	
	
	
	
	

	
	Current Assets
	
	
	
	
	
	

	
	
	NAB Business Cheque Account
	
	34,628
	
	
	27,770
	

	
	
	NAB Cash Management Account
	
	20,391
	
	
	18,513
	

	
	
	Petty Cash
	
	94
	
	
	94
	

	
	Total Current Assets
	
	55,114
	
	
	46,376
	

	
	
	
	
	
	
	
	
	

	
	Fixed Assets
	
	
	
	
	
	

	
	
	Computing and Photocopier
	
	3,140
	
	
	2,272
	

	
	
	Less Accumulated Depreciation
	
	-1,580
	
	
	0
	

	
	
	Telecommunications
	
	575
	
	
	260
	

	
	
	Less Accumulated Depreciation
	
	-192
	
	
	0
	

	
	Total Fixed Assets
	
	1,943
	
	
	2,532
	

	Total Assets
	
	57057
	
	
	48,908
	

	
	
	
	
	
	
	
	
	

	Liabilities
	
	
	
	
	
	

	
	Current Liabilities
	
	
	
	
	
	

	
	
	GST
	
	1,733
	
	
	2,634
	

	
	
	PAYG
	
	4,534
	
	
	1,464
	

	
	
	Holiday Leave
	
	1,620
	
	
	
	1

	
	Total Current Liabilities
	
	7,887
	
	
	4,098
	

	
	
	
	
	
	
	
	
	

	
	Long Term Liabilities
	
	
	
	
	
	

	
	
	Town of Vincent
	
	652
	
	
	652
	2

	
	
	Watson Browne Memorial Fund
	
	5,000
	
	
	5,000
	3

	
	Total Long Term Liabilities
	
	5,652
	
	
	5,652
	

	Total Liabilities
	
	13,539
	
	
	9,750
	

	
	
	
	
	
	
	
	
	

	Net Assets
	
	
	43,519
	
	
	39,158
	


	Notes To and Forming Part of the Accounts

	For the Year Ended 30th June 2004

	Note 1
	Holiday Leave Provision
	
	 

	 
	 Total Unpaid Holiday Leave As at 30th June 2004
	
	1620

	Note 2
	Town of Vincent - unused grant for printing costs
	
	652 

	Note 3 
	Watson Browne Memorial Fund - Bequest received from the estate of Mr Don Browne and Mr Russell Watson. Funds to be used for Counsellor training courses for members where fees will be charged to recoup costs thereby maintaining the bequest intact.
	 
	5000


	Depreciation Schedule

	For the Year Ended 30th June 2004

	Fixed Asset
	2003
	Purchases
	Write Off
	Depreciation
	2004

	Computer & Photocopier
	
	
	
	
	

	Computer
	
	0
	
	
	
	0

	Computer
	
	0
	
	
	
	0

	Multimedia Speakers
	0
	
	
	
	0

	Printer Colour
	0
	
	
	
	0

	Printer Laser
	0
	
	
	
	0

	Scanner
	
	0
	
	
	
	0

	Computer 11/3/02
	1,155
	
	
	481
	674

	Photocopier
	1,117
	
	
	231
	886

	 
	
	2,272
	0
	0
	712
	1,560

	Office Furniture
	
	
	
	
	

	Bookshelf
	
	0
	
	
	
	0

	Chairs - Lounge
	0
	
	
	
	0

	Filing Cabinet
	0
	
	
	
	0

	Filing Cabinet 2
	0
	
	
	
	0

	Filing Cabinet 3
	0
	
	
	
	0

	Filing Cabinet 4
	0
	
	
	
	0

	Fridge Cupboard
	0
	
	
	
	0

	Office Chairs 4
	0
	
	
	
	0

	Office Chairs x 2
	0
	
	
	
	0

	Office Module - Large
	0
	
	
	
	0

	Office Module - Small x2
	0
	
	
	
	0

	Small Coffee Table
	0
	
	
	
	0

	Sorting Cabinet
	0
	
	
	
	0

	Sorting Cabinet 2
	0
	
	
	
	0

	Sorting Cabinet Grey
	0
	
	
	
	0

	Store Cabinet
	0
	
	
	
	0

	 
	
	0
	0
	0
	0
	0

	Telecommunications
	
	
	
	
	

	Answering Machine 2
	0
	
	
	
	0

	Fax - Brother 685 MC
	260
	
	
	81
	179

	Headsets
	
	0
	
	315
	111
	204

	 
	
	260
	0
	315
	192
	383

	Sundry
	
	
	
	
	
	

	Clock radio
	0
	
	
	
	0

	Kettle
	
	0
	
	
	
	0

	Refrigerator
	0
	
	
	
	0

	Wall Clock
	0
	
	
	
	0

	
	
	0
	0
	0
	0
	0

	
	
	
	
	
	
	

	Total
	
	2532
	0
	315
	904
	1,943
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