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Name of Service:

Gay and Lesbian Community Services of WA (Inc)

ABN 57 648 379 285

Abbreviation: 

(GLCS)
Counselling Number
(08) 9420 7201
Mon – Fri 7:00 pm to 10:00 pm 
General



Tue 1:00 – 6:00 pm 
Youth Specific



Wed 7:00 pm – 10:00 pm 
Women’s Counsellor

Administration 
(08) 9486 9855
Mon – Fri 12:00 pm – 5:00 pm

Fax
(08) 9486 9855
24 hours / 7 days

Street & Postal Address
City West Lotteries House



Room 1



2 Delhi Street



West Perth WA 6005

Internet Address

www.glcs.org.au
Email Address

admin@glcs.org.au
Donations over $2 are tax deductible. Registered charity 18087

The Service

The Gay and Lesbian Community Services (GLCS) has been providing support, information and resources to the Western Australian community for the past 30 years.  We are a non-profit, community based organisation, financed primarily through fund-raising, donations, memberships and grants.

Brief History

The GLCS was established in 1974 as the Homosexual Counselling and Information Service of WA. In 1984 the name was changed to the Gay Counselling Service of WA (Inc) and the organisation became an incorporated body.  In keeping with worldwide trends to recognise the contribution and needs of women in the community, the name of the service was changed in 1990 to the Gay and Lesbian Counselling Service of WA (Inc). In 1999 the name was changed again to the Gay and Lesbian Community Services of WA (Inc) to reflect the wider range of services that GLCS provides.

GLCS Mission Statement

· The GLCS provides a positive image of the gay and lesbian lifestyle, identity and point of view to both the gay and lesbian community.

· The GLCS provides a service which allows people to explore homosexuality as it relates to them personally, without judgement or prejudice. Included in this are issues specific to homosexuality such as identity formation and coming out, as well as general issues such as relationship difficulties.

· The GLCS sees itself as a part of the gay and lesbian community and considers it vital that strong links are maintained with the community.

· In some areas the GLCS may adopt the position of acting as a voice for the gay and lesbian community.

· The GLCS has an educational as well as counselling role, both in the gay and lesbian community and in the general community.

· The GLCS is able to provide a range of counselling options including information provision, active listening, referrals and interviews.

Lanie Chopping 

Chairperson
This year saw a range of positive changes that have helped to consolidate GLCS position as the specialist service provider assisting same-sex attracted members of the community and those questioning same-sex attraction.

The hard work of Michelle Hunter during her Social Work placement with us meant that we were successful in receiving a grant of more than $35,000 for Lotterywest to undertake a number of projects that had been on the “to do” list for some time.

At a practical level, in recognition of our growth and the desire to provide a conducive work environment for staff and volunteers we undertook an extensive office refurbishment.  For those of you who have not had the “renovation rescue” “wow factor” experience as yet I encourage you to visit to see the changes that have taken place.  Thanks go to the forever patient and unflappable Reece Plunkett who whilst relieving Sandra (who was on much deserved leave) managed to move us all out and then back in with a minimum of fuss or delay (or so it seemed!)

In terms of organisational development, GLCS now has a three-year Strategic Plan that clearly documents the resources available and needed and the priorities for service development in the future.  The Strategic Plan was developed by current and previous Board and Volunteer members over a weekend in Yanchep guided by the adept hand of Rona Chadwick.  The final document will be available at the Annual General Meeting and will be a working document for future Board, Staff and Volunteers.  In addition to the Plan, hard-working Board and Staff, with the support of WACOSS, have developed a written Policy and Procedures Manual which clearly and professionally outlines “the way we work”.  This Manual will be invaluable to current and future Volunteers and Staff and will be available to all in the office.

The Lotterywest grant has allowed us to purchase professional and high-quality Governance training which will be made available to all new Board members before the end of 2005.  This training will ensure that all Board members are trained and fully aware of the legal and ethical responsibilities of their roles.  As a result we will also have a clear and effective Board Governance induction package.

By September 2005 the final component of the Lotterywest grant, the Information Technology Plan, will be complete.  This Plan will outline our development needs in terms of IT systems both hardware and software and we will aim to establish new systems that require a minimal level of maintenance.  This Plan will provide the basis for a future submission to Lotterywest for IT equipment and website development – taking us further into the cyber community!

2004/05 has been a good (not great) year in terms of funding.  We look to have finally (after lobbying a number of helpful MP’s) secured a three year funding agreement which will take our Health Department funding to after the next election.  However, we still have not secured an increase in our core or base level funding and this will remain a challenge for next year.  We finished our partnership projects with Freedom Centre, WAAC and PFLAG and started a new project, training and developing accessibility for DSGI (Diverse Sexuality and Gender Identity) clients in SAAP (accommodation) services, in partnership with the Perth Inner City Youth Service.  We have also been successful in applying for a relatively large community legal education and access project for lesbians, gay men and same sex relationships to improve legal access. 

We saw a lot of change on the GLCS Board this year.  Increasingly, busy lives, family commitments and the attractiveness of interstate opportunities has seen a number of Board members depart.  This year we welcomed and farewelled a number of Board members.  Despite the changes, I have no doubt that those who have nominated to continue Board membership in 2006 will do us all proud.

Sandra has continued to go above and beyond the call of duty this year. Lived up to her Saint Sandra tag and truly been the backbone that holds us all together.  I’m really pleased that Sandra has had, and will continue to have in 2006, opportunities to work in a range of projects and roles within the organisation and to pass on her exceptionally vast knowledge of how the place works.

This marks my third and final contribution to the Annual Report as a GLCS Board member.  Our constitution wisely mandates that Board members terms should be no more than 3 years to allow for change and growth in the leadership of the organisation.  Both myself and Leonie Bigwood leave the Board after this year – and we leave it in the strong and competent hands of a number of new (and some not so new) members.

A wise woman said to me recently that what she loved about GLCS Board (and Volunteers) is that we model the behaviour that we are trying to encourage and support in the community.  If that behaviour is care, genuine positive regard, integrity in action, self-respect, good humour, immense sensitivity and truly exceptional camaraderie then I couldn’t have said it better myself.

Good Luck! 

Leonie Bigwood

Vice Chairperson
Well this year has been full of ups and down, however I have found myself enjoying all that has come my way. I can not lie I am glad I am leaving the board but I know I will miss everyone and everything in GLCS I have grown fond of and care about. Wow! What a year it has been. GLCS has grown in leaps and bounds this year and I am please to say that as an organisation with only one paid staff member, we are doing a great job. I am so proud to have been a part of GLCS for so many years and 

I would like to thank the members of GLCS for their faith in me in the position of Deputy Chairperson. 

I have to thank a large number of people for the outstanding job they have done over the last year. A special thanks to the counsellors and facilitators without whom GLCS would not function as well as it does and I hope will keep on doing. Firstly the counsellors who this year have done an incredible job at keeping the phone lines open and always striving to improve their skills by attending training courses. Well done everyone keep up the amazing work. A special thanks to Fiona Haste for doing a great job as Counsellors Representative. Facilitators of the 26up, WOW, Counselling Course and Facilitators Representative I thank you for the amazing job you are all doing or have done for the organisation this year. An extra special thanks goes to the Board of 2004 – 2005 for an amazing year and a special thanks to Lanie for exceptional leadership, to Zoe for her support and reflective mind that kept me on task and focus at time I felt overwhelmed, to Mark for providing support and being a thinking post, to Fiona for being a wonderful counsellors representative and providing links with the counsellors. Thanks goes to Sandra for the time effort and commitment she has given to GLCS above and beyond her job description. 

The counsellors have been amazing again this year and I would like to thank each and every one of them for their time, effort, skills and commitment to GLCS. The Counselling Course was again was an outstanding success this year and we have a number of new trainees ready and able to take calls. A huge thanks goes to Mark and Bonnie for their incredible facilitating session and commitment to the Counselling Course. I look forward to seeing the new trainees skills develop in the coming months. 

The facilitators have done a good job this year. This year ‘WOW’ (Women on Women) has been very successful and I look forward to seeing more courses run. Facilitator training was held again this year with  interested participants committed the future of  GLCS’s in the community. I look forward to hearing about the sub-groups thriving in the coming year. 

This has been a year for me to focus on the many volunteers of GLCS and maintain the existing commitment to GLCS from volunteers. Plus beening part of the drafting of the first three year plan for the on going future and success of GLCS. I believe that this is a great step forward for GLCS. I have also with the help of Sandra and Mark run the in service training, these sessions have been somewhat successful and I would like to thank Sandra, Mark and Fiona for their ongoing involvement and support. 

Finally I would like to take a moment to thank my loving partner Marnie who has been a huge support and there when I needed a hug. This year has been an exciting year for Marnie and I. We are looking forward to all the amazing and exciting things the future holds for us. So thank you Marnie for being the wonderful woman you are and for sharing your life with me.

Zoe Warwick

Secretary
Wow what a year! A 30th Birthday that gathered faces from the past, present and hopefully for the future to celebrate the oldest LaGaBaTI social support service in the country…possibly the world. From 1974 – 2005 people continue to call the helpline to share a story, a joke and most importantly to share their courage, time and expertise, all in the hope of making it that little easier to come out, support a friend or get and share some tips on having an inspirational and rewarding life.

Thank you to the amazing new marketers and truly Functional And Georgeous new buddies who spent 5 months to pull off the art exhibition, researching, story collections, sponsorships and audio soundscape CD. Kelly, Craig, Colin, Scott, Danae, Alana, Reece, Mrs & Mr Lowe, Pat & John, Myles & Pete, Leonie – without you all it would not have happened. Thank you so much. This October may see a return of the exhibition for those who missed the GALA event.

The office transformation looks amazing, the funding application even more impressive thanks to the assistance of the wonderful Michelle. Lanie Chopping has contributed her invaluable expertise in achieving a strengthened economic base which will see several partnerships strengthen and 3 new paid staff take us into the next evolution of GLCS. Thank you Lanie, you are amazing!

Thankfully, you’ll be pleased to hear that the website, e knowledge and IT systems are next up for an overdue overhaul (I can hear the cheers from here).

In this i-age of gadgetry and Google earch watching you would imagine the need for a community service like GLCS might decline and we were succeeding at putting ourselves out of business. Well, according to the helpline statistics and inability to keep up with day to day information, friendly service referrals, counselling and accommodation requests, you’d be wrong. It appears that for all the proclamations of “being a personality not a sexuality” that G in the White Pages for Gay and Lesbian Community Services is still getting a workout. It is still the first lifeline sign post for many people fearful of negative response when seeking information.

As usual the amazing Sandra Norman remains efficient, reliable and incredibly committed to the cause in what seems not nearly enough time to get through all she does! The annual report if nothing else is an ode to St Sandra’s abilities, me thinks.

The strategic planning weekend was great. Hard work, but great. I feel assured that this coming year of consolidation will allow for the organisation to better respond to the needs of all Western Australians who want to get knee deep in diversity training, awareness raising, guest speaking, community consultations, support, celebration and recognition.

Speaking of which, Brad McKay, our volunteer co-ordinator, had to leave mid year. His wonderful work has truly assisted GLCS in better supporting its volunteer network. Thanks, Brad.

Sadly, Leonie Bigwood will be leaving the Board. I will miss her commitment, resilience and comeradere. Good luck and thanks. I have one more term and so far it has been a joy. Of course there’s so much more that I want to do but as my supportive and gorgeous partner reminds me by her unwavering support in my life…I can only do so much before I miss out on living the wonderful life I have!

Fiona Haste
Counsellors’ Representative

My main objective for 2004-05 was to try and fill the shoes left by Shane Colquhoun and continue to improve communication with support of our volunteer telephone counsellors.

I have been a volunteer telephone Counsellor for 6 years and this is the first year I have been on the GLCS Board as the Counsellors Representative.  It has been somewhat enlightening and challenging, especially with the little hiccups I experienced early on with the roster returns.  Luckily I have had the wonderful support of Sandra Norman, Mark Woodman  and Leonie Bigwood who have assisted me greatly in my role.

GLCS has 23 active counsellors and currently we have 3 trainee counsellors taking supervised calls which will provide an important boost to ratified counsellor numbers over the coming months.

I send a huge thank you to all of our wonderful counsellors for continuing to provide an outstanding and highly professional service to our community.  Thank you for the opportunity to be involved.

Robyn Walsh

Community Representative

Firstly I would like to take this opportunity to thank you for your contribution to whatever community you belong. I believe that your contribution is the ongoing success of community. I, like so many, learnt my path to community involvement from others who gave of themselves selflessly and am the strong and capable community leader I am thanks to their commitment. I do implored you all to give what you can to each other, no matter how big or small your contribution is it is significant. Well done and keep up the good work.

So who am I – mmm always a good question to ask of oneself, both for self reflection and in order to get to know someone. Well the vital stats are Robyn Walsh, I was born in Bathurst about 40 years ago. I am the oldest of four children to a Teacher/Minister and a Nurse. I spent my childhood in the country and enjoyed swimming, motorbike and horse riding. I was very involved in the church and would have gone on to theological college except that I realised I was a lesbian. This was a slightly traumatic time for me and this was a time when others especially in the Sydney Lesbian Community stood up and supported me. It is their example which keeps me coming back for more. To be that example for others is my inspiration. I do also acknowledge the church, my parents and various teachers for examples/role models of community involvement.

As to the experience I offer to GLCS as the incoming Chairperson. I started my working life as a Youth Worker at the Balmain Uniting Church Mission; I have since studied the noble art of Youth Work and completed an associate diploma in Community Studies (Youth Work) from the University of Western Sydney.

I have been involved in a huge list of community projects, jobs, committees and representative positions over the next decade. Then I moved to Melbourne and was working in the youth housing sector. It was then that I joined The Victorian Gay and Lesbian Switchboard (Switchboard) as a telephone counsellor.   
I then became a community representative on the fledgling Australian Counsel for Lesbian and Gay Right (ACLGR), soon going on to be one of the co-convenors (which includes being the national spokesperson). About the same time I joined the board of Switchboard and then became the Co-convenor. Yes it does make me a little exhausted just remembering it all. I did also have time for a full time job as the co-ordinator of a large Youth Refuge.

Since moving to Perth I have been working fro the Department for Community Development and have been connected to my local community. I am now stepping up to contribute to the wider GLBTI Community of Perth. If anyone wants to know more feel free to contact me email is probably best either robynwa@dcd.wa.gov.au or rob1310@badmama.com.au 

Mark Woodman

Community Representative

I joined the board in November last year as a Community Representative, which led to a minor identity crisis as I did not appear to represent any particular community.  In fact, the vacancy offered me a way onto the board where I had hoped to sit quietly and learn with the intention of taking on a bigger role this coming year.  Of course no one on the GLCS Board gets away with doing nothing!  So I’ve had the opportunity to help with a number of ongoing projects, including the strategic planning process, the review of our policy and procedures manual, and the updating of a number of specific policies.  

I’d like to thank this year’s board for making the experience entertaining and enjoyable, particularly those who have left during the year (Brad and Jodie), are not returning next year (Alana, Leonie and Lanie) or tried to leave several times without success (Keith).  Of course, special mention needs to go to Leonie and Lanie for their leadership of GLCS and, at a personal level, for their friendship and mentorship over the past three years.  Lanie’s focus on building the capacity of GLCS and securing core funding has paid off with GLCS more secure than ever and ready to launch exciting new projects to improve service provision, raise our capacity and profile as a training organisation and bring in more money.  Lanie, Leonie and past boards headed by Myles Kunzli have left a strong legacy of professional governance, strategic planning and clever leveraging of funding sources which will serve as a model for future boards.  Thanks also to all the volunteers whose hard, often thankless, work keeps GLCS going and to Sandra for her ability to remain sane at the centre of our perversely interesting and unfailingly demanding community.

Sandra Norman

Office Administrator

This year started off without me as I came to the end of the Celebrate Diversity Project and took off to Europe for 6 weeks. Luckily we had the eminently capable Reece Plunkett to fill the gap and I can’t thank her enough for the wonderful job she did of keeping everything running smoothly. I only received one work phone call during that period, and - as I was sunning myself on a Greek island at the time - I think the call was harder on Leonie than it was on me.

As soon as I returned I was plunged into the chaos of both the office refit and the 30th Birthday Bash. They were Exciting Times but with great volunteers and lots of humour it all came together. Special thanks to Pat and John Wilson for all of their assistance.

Things calmed down for a few months after that. The office was only open 15 hours a week, since for the first time in 4 years we had no project funding. Then in late March we started the Opening Closets project with Perth Inner City Youth Service and it was back to full speed.

One of the best things about this job is that it’s never boring. Some of the things I’ve had the opportunity to get involved with this year include:

· talking to a group of sex offenders in Casuarina prison

· running a “Gay 101” workshop at the LGBTI Workers Rights Conference

· training Central TAFE Youth Work students on Working with Same Sex Attracted Youth (with Nadine from Freedom Centre)

· running an information stall at the Queer Collaborations convention

· talking to school teachers as part of the Growing and Developing Healthy Relationships sexual health training

Next on the horizon is the community legal education and access project (Equality Rules, part 2). I will be taking one of the two project worker positions and somebody else will be running the office for a year. It will be very strange for me to leave that role after nearly 5 years, but I look forward to working with the new Office Administrator.

Thank you to all the Board members for their support and a special thank you to Sandy, Ian and Colin, my faithful office slaves volunteers.

Kerstin Stender and Sandra Norman
“Opening Closets” Project
Making SAAP services more accessible for people with diverse sexuality and gender

A project to improve access to supported accommodation for lesbian, gay, bi, transgender, intersex or queer people commenced operations in Albany on Monday 15th August.

The 12-month diverse sexuality and gender project titled “Opening Closets” is managed by Perth Inner City Youth Service (PICYS), in partnership with Gay and Lesbian Community Services (GLCS). It will provide training, support and coaching for services provided through the Supported Accommodation Assistance Program (SAAP), such as youth accommodation services, women’s refuges, men’s hostels and family accommodation. 

Opening Closets aims to help services become more welcoming and understanding of people with non-mainstream sexual or gender orientation.

The Opening Closets project team will be visiting rural areas, beginning in Albany, with roughly nine centres to be visited overall – Albany, Bunbury, Esperance, Kalgoorlie-Boulder, Geraldton, Carnarvon, Karratha, Broome, Kununurra. Training in rural areas will be open to non-SAAP services.

The project is a result of the 2003 Closets of SAAP report which showed that young same sex attracted people are often afraid to reveal their sexuality to staff or clients of youth accommodation services. Evidence suggests that while they are over-represented in these services, staff are often unaware of their existence or don’t know how to help them.

The report said more than 75 percent of young people interviewed had received only limited support from staff and often did not feel safe to be open about their sexuality. The report also found that all young people interviewed were exposed to homophobia while staying at a SAAP service. Only one out of twelve service providers interviewed had policies specific to sexuality and gender diversity. 

Support will be provided to SAAP services in many ways, including direct training for staff/managers, individual service coaching, the provision of pro-forma policies and procedures, as well as resources.

Keith Marshall

Treasurer

Financially, this year ago as with last, has been adequate for GLCS

The account details are attached, however some summary points are worth noting.

In terms of Income and Expenditure, we made an operating loss of $5770.82 and this is less than was expected. The board decided early in the year that we would use part of last years profit to help maintain the administration levels at basic standard. With the increased projects that GLCS has undertaken in the few 2 years we have had a significant increase in the demands for our services and as such our administration levels need to be increase to cater for this. I would assert that even with our current administration hours of 15 hours per week that this is not enough hours to run the service in a productive way and as such more funding is need. This was made up of income of $48410.03 and expenses of $54180.84.  The income was dominated by the Health Department Grant, $31214.89 that was acquitted during the year. The other main income was from our current projects.

The major expenses for the year comprised of

· Sandra’s Wages and Superannuation 
$27076.20

· Rent




$7901.92

· Advertising



$2731.53

· Insurance



$2,665.72

· Office Supplies



$2,463.81

In summary, the value of the accumulated Funds increased from $43,517 in 2004 to $63,778.

The financial future of GLCS continues to remain positive, however it is still reliant on one main provider to meet it’s ongoing commitments. The challenge for the organisation in the future will be to seek ongoing funding from multiple sources for our core service that is not linked to project outcomes.

On a more personal note, I did move to Brisbane in November  and I am still looking for a replacement Treasurer, if any of our membership are interested then please feel free to contact the GLCS office for my details.    

I would personally like to thank both the Board and Volunteers for everything that you have contributed to GLCS this year. I would specifically like to thank Lanie and Leonie for their leadership in the last 2 years whilst I have been on the board.
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	Balance Sheet
	NOTES

	 
	As of June 2005
	

	 
	 
	 
	 
	 

	 
	 Assets
	
	 
	 

	 
	 
	Current Assets
	 
	 

	
	 
	Cheque Account
	$22,805.00 
	

	
	 
	Investment Account
	$20,934.00 
	

	
	 
	Petty Cash
	$231.00 
	

	
	 
	Grant Funds Owing - Lotteries
	$5,929.00 
	

	
	 
	Total Current Assets
	$49,899.00 
	

	
	 
	Fixed Assets
	 
	

	
	 
	Furniture & Fixtures at Cost
	$25,124.00 
	

	
	 
	Less Accumulated Depreciation
	($1,861.00)
	

	
	 
	Computer and Photocopier
	$3,140.00 
	

	
	 
	Less Accumulated Depreciation
	($2,292.00)
	

	
	 
	Telecommunications
	$575.00 
	

	
	 
	Less Accumulated Depreciation
	($384.00)
	

	
	 
	Total Fixed Assets
	$24,302.00 
	

	
	 
	Total Assets
	$74,201.00 
	

	
	 
	 
	 
	

	
	 Liabilities
	
	 
	

	
	 
	Current Liabilities
	 
	

	
	 
	Total GST Liabilities
	$1,771.00 
	

	
	 
	Superannuation Payable
	$1,040.00 
	

	
	 
	PAYG Withholding Payable
	$1,120.00 
	

	
	 
	Holiday Leave Accruals
	$839.00 
	1

	
	 
	Total Current Liabilities
	$4,770.00 
	

	
	 
	Town of Vincent
	$652.00 
	2

	
	 
	Watson Browne Memorial Fund
	$5,000.00 
	3

	
	 
	Total Liabilities
	$10,422.00 
	

	
	 
	 
	 
	

	
	 
	Net Assets
	$63,779.00 
	

	
	 
	 
	 
	

	
	 
	Equity
	 
	

	
	 
	Prior Year's Surplus/Deficit
	$45,316.00 
	

	
	 
	Current Year Surplus/Deficit
	$18,463.00 
	

	
	 
	Total Equity
	$63,779.00 
	

	
	 
	 
	 
	

	
	
	
	
	


	Notes To and Forming Part of the Accounts

	For the Year Ended 30th June 2004

	Note 1
	Holiday Leave Provision
	
	 

	 
	 Total Unpaid Holiday Leave As at 30th June 2004
	
	1620

	Note 2
	Town of Vincent - unused grant for printing costs
	
	652 

	Note 3 
	Watson Browne Memorial Fund - Bequest received from the estate of Mr Don Browne and Mr Russell Watson. Funds to be used for Counsellor training courses for members where fees will be charged to recoup costs thereby maintaining the bequest intact.
	 
	5000


	 
	Gay and Lesbian Community Services of WA
	

	 
	2 Dehli Street
	

	 
	WEST PERTH WA 6005
	

	 
	Profit & Loss Statement
	

	 
	1/07/2004  through  30/06/2005
	

	 
	 
	 
	 
	

	 
	 
	 
	 
	 

	 
	 
	Income
	 
	 

	 
	 
	Donations
	$982.65 
	 

	
	 
	Celebrate Diversity
	$7,413.31 
	

	
	 
	SAAP Admin Fee
	$3,000.00 
	

	
	 
	HDWA
	$31,214.89 
	

	
	 
	Donation - Club West 30th Bday
	$2,500.00 
	

	
	 
	Interest
	$542.70 
	

	
	 
	Membership Dues
	$1,936.34 
	

	
	 
	Training
	695.47
	

	
	 
	Equality Rules Donation
	$33.75 
	

	
	 
	Car Parking Reimbersement
	$90.91 
	

	
	 
	Total Income
	$48,410.02 
	

	
	 
	 
	 
	

	
	 
	Gross Profit
	$48,410.02 
	

	
	 
	 
	 
	

	
	 
	Expenses
	 
	

	
	 
	Advertising
	$2,731.53 
	

	
	 
	Auditing Fees
	$182.71 
	

	
	 
	Bank Fees
	$231.98 
	

	
	 
	Computer & Internet
	$593.64 
	

	
	 
	Depreciation
	$3,288.82 
	

	
	 
	Event - AGM
	$22.58 
	

	
	 
	Event - Strategic Planning
	$1,749.55 
	

	
	 
	Insurance
	$2,665.72 
	

	
	 
	Postage
	$285.73 
	

	
	 
	Pride - Fairday
	$226.08 
	

	
	 
	Pride - Parade
	$1,055.47 
	

	
	 
	GLCS Birthday
	$1,790.62 
	

	
	 
	Printing and Stationery
	$1,324.27 
	

	
	 
	Rent
	$7,702.12 
	

	
	 
	Security
	$87.28 
	

	
	 
	Subscriptions & Memberships
	$217.27 
	

	
	 
	Telephone
	$2,138.55 
	

	
	 
	Travel & Entertainment
	$38.00 
	

	
	 
	Venue Hire
	$181.82 
	

	
	 
	Volunteer Amenities
	$328.36 
	

	
	 
	Employment Expenses
	 
	

	
	 
	Superannuation
	$2,042.05 
	

	
	 
	Wages & Salaries
	$23,239.63 
	

	
	 
	Workers Compensation Insurance
	$955.10 
	

	
	 
	Leave Accruals
	$839.42 
	

	
	 
	Total Employment Expenses
	$27,076.20 
	

	
	 
	Training Supplies
	$262.54 
	

	
	 
	Total Expenses
	$54,180.84 
	

	
	 
	 
	 
	

	
	 
	Operating Loss
	($5,770.82)
	


Extraordinary Items

	
	 
	Extraordinary Income
	 
	

	
	 
	Lotteries West Grant
	$29,624.35 
	

	
	 
	Total Other Income
	$29,624.35 
	

	
	 
	 
	 
	

	
	 
	Extraordinary Expenses
	 
	

	
	 
	Reimbersable Grants Expenses
	$5,390.35 
	

	
	 
	Total Other Expenses
	$5,390.35 
	

	
	 
	 
	 
	

	
	 
	Net Surplus (After Extraordinary Activities)
	$18,463.18 
	


	Depreciation Schedule

	For the Year Ended 30th June 2005

	Fixed Asset
	2004
	Purchases
	Write Off
	Depreciation
	2005

	Computer & Photocopier
	
	
	
	
	

	Computer
	
	0
	
	
	
	0

	Multimedia Speakers
	0
	
	
	
	0

	Printer Laser
	0
	
	
	
	0

	Scanner
	
	0
	
	
	
	0

	Computer 11/3/02
	674
	
	
	481
	193

	Photocopier
	886
	
	
	231
	655

	 
	
	1,560
	0
	0
	712
	1,560

	Office Furniture
	
	
	
	
	

	Bookshelf
	
	0
	
	
	
	0

	Chairs - Lounge
	0
	
	
	
	0

	Filing Cabinet
	0
	
	
	
	0

	Filing Cabinet 2
	0
	
	
	
	0

	Filing Cabinet 3
	0
	
	
	
	0

	Filing Cabinet 4
	0
	
	
	
	0

	Fridge Cupboard
	0
	
	
	
	0

	Office Chairs 4
	0
	
	
	
	0

	Office Chairs x 2
	0
	
	
	
	0

	Office Module - Large
	0
	
	
	
	0

	Office Module - Small x2
	0
	
	
	
	0

	Small Coffee Table
	0
	
	
	
	0

	Sorting Cabinet
	0
	
	
	
	0

	Sorting Cabinet 2
	0
	
	
	
	0

	Sorting Cabinet Grey
	0
	
	
	
	0

	Store Cabinet
	0
	
	
	
	0

	Office Fitout
	
	25124
	
	1861
	23263

	
	
	
	
	
	
	

	 
	
	0
	0
	0
	1861
	0

	Telecommunications
	
	
	
	
	

	Answering Machine 2
	0
	
	
	
	0

	Fax - Brother 685 MC
	179
	
	
	81
	98

	Headsets
	
	204
	
	
	111
	93

	 
	
	383
	0
	
	192
	191

	
	
	
	
	
	
	

	Total
	
	1943
	25124
	0
	2765
	24302
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